Anti-bullying Policy April 2009


Ballycastle High School’s Anti-Bullying Policy

A working definition of bullying behaviour

Bullying behaviour:
· is deliberately hurtful behaviour which can take a range of forms – physical, verbal, emotional or psychological – from hurtful teasing to serious physical or psychological harm.

· may be a one-off incident or more usually repeated behaviour over a period of time.

· is directed towards an individual or a group of individuals.

· has as its aim the purpose of diminishing its target.

Forms of bullying in school:

· Physical violence, such as hitting, pushing or spitting.

· Interfering with another individual’s property, by stealing, hiding or damaging it.

· Offensive name calling- abusive, derogatory, homophobic, sectarian, sexist or racist.

· Teasing or spreading rumours about another person or his/her family.

· Extortion of money or items of property.

· Excluding another person from a group activity.

· Ridiculing another person’s appearance, way of speaking or personal mannerisms.

This school is completely opposed to bullying behaviour, and will not tolerate it.  Every person in the school community has a right to attend school free from fear of this type of harassment.

The school aims to:

· ensure the safety and well-being of all our pupils and staff.

· raise awareness of bullying as a form of unacceptable behaviour.

· develop and implement strategies intended to minimise the likelihood of incidents of bullying behaviour taking place.

· create a school ethos which encourages pupils to disclose and discuss incidents of bullying behaviour.

· develop procedures for investigating, dealing with and recording incidents of bullying behaviour.

Preventative Strategies:

(1) Opportunities will be provided to determine the nature and extent of bullying in school through tools such as SETAQ and annual confidential questionnaires that assess the levels of bullying that have been experienced by those in school.

(2) Staff will be involved in planned inset sessions to review policy and procedures.  Support staff will also receive guidance and training.

(3) Teachers will promote an anti-bullying culture, where appropriate, in their teaching.

(4) Staff will be involved in a supervisory role, before, during and after school in key areas.  Additional supervision will be provided by supervisory assistants in the dining hall and the school grounds.

(5) The P. S. E. programme will help pupils develop a range of skills including assertiveness and communication, enabling them to recognise dangerous situations and develop strategies to deal with these.

Where evidence is found of bullying behaviour.

Where there is evidence that a person has engaged in bullying behaviour appropriate action will be taken.  Each case will be treated on its merits, but both the individual exhibiting bullying behaviour and, where relevant, the parents of that individual will be made aware of the serious consequences of any repetition of the behaviour.

Notes of the incident will be kept in the school’s records and written assurances of future good behaviour may be required.  Sanctions will be employed on an escalating scale in accordance with the school’s discipline policy.

Anyone who is bullied will be offered support and reassurance.  They will also be offered guidance in ways to help, avoid and respond to this anti-social form of behaviour.  Parents will be fully informed and may be involved in devising strategies to help their child.

Anyone who exhibits bullying will be counselled by his/her/their Year Tutor in an effort to ensure that he/she/they recognise(s) the unacceptable nature of this particular type of behaviour.  Parents may be involved is assisting with this process.

Staff, pupils and parents working together will offer the most effective means of ensuring that this type of behaviour is spotted at an early stage and dealt with efficiently.  We all have a role to play: -

Responsibilities of Staff: -


Staff members are expected to: -

(1) To foster in our pupils self-esteem, self-respect and respect for others.

(2) To demonstrate by example the high standards of personal and social behaviour we expect from our pupils.

(3) To encourage pupils to report any incidence of bullying, be they victim or observer.

(4) To be alert to signs of distress and other possible indications of bullying.

(5) To listen to children who have been bullied, take what they say seriously and act to support and protect them.

(6) To report suspected cases of bullying to the year tutor.  Details, observations and actual words spoken should be recorded in writing.

Responsibilities of Pupils:-

(1) Demonstrate their self-esteem and self-respect by respecting those around them.

(2) Report to a member of staff any witnessed or suspected instances of bullying.

(3) Positively encourage friends in school to realise that suffering in silence is not the appropriate response to bullying behaviour – support anyone being bullied to have the courage to speak out, to begin the process of putting an end to this type of suffering.

Responsibilities of Parents: -

We ask the parents to support their children and the school by: -

(1) Watching for signs of distress or unusual behaviour in their children which might be evidence of bullying.

(2) Advising their children not to retaliate violently to any form of bullying.

(3) Encouraging their children to report any bullying to a teacher.

(4) Informing the school immediately of any suspected bullying.

(5) Co-operating with the school whether their child has suffered from bullying or exhibited bullying behaviour.

Complaints of bullying whether observed or reported by a staff member, pupil, or parent will be followed up and findings reported back promptly.

A booklet of advice for parents is available from the school office and will be given to parents of pupils who are being bullied or who are bullying other pupils.
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