Ballycastle High School   Child Protection Policy 2011


CHILD PROTECTION POLICY

BALLYCASTLE HIGH SCHOOL
We in Ballycastle High School have a primary responsibility for the care, welfare and safety of the pupils in our charge, and we will carry out this duty through our pastoral care policy which aims to provide a caring, supportive and safe environment, valuing individuals for their unique talents and abilities, in which all our young people can learn and develop to their full potential.  One way in which we seek to protect our pupils is by helping them learn about the risks of possible abuse, helping them to recognise unwelcome behaviour in others and acquire the confidence and skills they need to keep themselves safe.

All our staff and volunteers have been subject to appropriate background checks.  The staff of our school have also adopted a Code of Practice for our behaviour towards pupils.  This Code is set out in an appendix to this policy statement.

The purpose of the following procedures on Child Protection is to protect our pupils by ensuring that everyone who works in our school - teachers, non-teaching staff and volunteers - has clear guidance on the action which is required where abuse or neglect of a child is suspected.  The overriding concern of all caring adults must be the care, welfare and safety of the child, and the welfare of each child is our paramount consideration.  The problem of child abuse will not be ignored by anyone who works in our school, and we know that some forms of child abuse are also a criminal offence.

Definition of abuse
Child abuse occurs when a child is neglected, harmed or not provided with proper care.  Children may be abused in many settings, by those known to them or more rarely by a stranger.  There are many different types of abuse and a child may suffer more than one of them.

There are 4 categories of child abuse:

1.   NEGLECT.

Neglect is the persistent failure to meet a child’s physical, emotional and/or psychological needs, likely to cause significant harm.

Possible indicators of child neglect are: 

Personal hygiene issues, care concerns about hunger, clothing, supervision and/or education, constant tiredness, failure/ delay in seeking medical attention.

2.  EMOTIONAL ABUSE.

Emotional abuse is the persistent emotional ill-treatment of a child such as to cause severe and persistent adverse effects on a child’s emotional development.

Possible indicators of emotional abuse are;

Over reaction to mistakes, unable to accept praise, fear of new situations, isolated, self-destructive tendencies, risky behaviour, developmental delay.

3.  PHYSICAL ABUSE

Physical abuse is the deliberate physical injury to a child, or the willful or neglectful failure to prevent physical injury or suffering.

Physical abuse may include hitting, shaking, throwing, poisoning, burning or scalding, drowning, suffocation, confinement to a room or cot or inappropriately giving drugs to control behaviour.

Possible indicators of physical abuse are:

Implausible or no explanation for injuries, significant bruising or marking on parts of the body which are not accident prone eg  ears, neck, back, buttocks, back, genitals, fear of physical contact, shrinking back, reluctance to go home, self destructive tendencies, risky behaviour.

4.  SEXUAL ABUSE

Sexual abuse involves forcing or enticing a child to take part in sexual activities. The activities may involve physical contact including penetrative or non penetrative acts.  They may include non contact activities such as involving children looking at or in the production of pornographic material or watching sexual activities or encouraging children to behave in sexually inappropriate ways.

Possible indicators of sexual abuse are:

Isolation, overly protective of siblings, promiscuity, risky behaviours inappropriate sexualized behaviour and/or language, Physical injuries, reluctance to go home.

Because of their day to day contact with individual children, school staff, especially teachers but also non teaching staff, are particularly well placed to observe outward symptoms of abnormality or change in appearance,behaviour,learning patterns or development.  Such symptoms may be due to a variety of other causes but may be due to child abuse.  It should be noted that although symptoms may give rise for concern they are not in themselves proof that abuse has occurred.

It should also be noted that no child can be promised confidentiality when they make a disclosure. It is the statutory duty of professionals to pass information on to relevant agencies. Personal circumstances of families will not be readily available to all staff.  Staff will be informed on a need to know basis

SCHOOL PROCEDURES

Procedure when the school has concerns about possible abuse by anyone other than a member of the school’s staff
Beyond initial clarification it is not the responsibility of teachers to carry out investigations into cases of suspected abuse, or to make extensive enquiries of members of the child’s family.

When a complaint has been made or signs of possible abuse noticed

1. the person receiving the complaint should clarify and make a note of this information and must then inform the designated teacher;

2. the designated teacher must notify the Principal and together they will decide, taking advice as necessary , if the information is such that the matter should be referred immediately to the Social Services or Police;

3. the person who made the complaint or noticed signs of possible abuse will be advised as soon as possible by the Principal or designated teacher whether or not the complaint has been referred to an investigating agency. 

Figure 1

Procedure where the school has concerns, or has been given information, about possible abuse by someone other than a member of the school staff.

















  


Procedure where a complaint has been made about possible abuse by a member of the school’s staff
Beyond initial clarification it is not the responsibility of teachers to carry out investigations into cases of suspected abuse, or to make extensive enquiries of members of the child’s families.

When a complaint has been made 

1. the person receiving the complaint must immediately inform the Principal;

2. the Principal will seek discreet preliminary information from the person making the complaint;

3. having satisfied himself that a complaint has indeed been made the Principal 

· will inform the designated teacher who will initiate the record of the complaint

· decide after consultation with the appropriate NEELB officer as to whether or not there is sufficient substance in the allegation to warrant further action and;

· consult the Chairperson of the Board of Governors.

In the light of advice taken the Principal, in consultation with the Chairperson of the Board of Governors, will decide that either;

a) the allegation is apparently without substance and no further action is necessary;





or

b) an immediate referral to the Social Services or the Police is warranted;  





or

c) the allegation concerns inappropriate behaviour which needs to be considered under the disciplinary procedures.

Figure 2

Procedure where a complaint has been made about possible abuse by a member of the school’s staff





Role of the Designated Teacher.

Designated Teacher:- Mrs. I. E. Kerr


Deputy Designated Teacher:- Mrs C Stewart 

In all cases of suspected abuse these teachers and other members of staff should report the information to the designated teacher.

Procedure to be followed by the designated teacher in the event of suspected abuse;
· the designated teacher should immediately inform the Principal and where appropriate refer these cases to or consult with Social Services. 

· any allegation by a child that he/she is suffering or has suffered abuse should immediately start the reporting procedures.

· where the designated teacher is suspected of abuse, the Principal should be informed immediately and the normal reporting procedures should be put in place.

· where the Principal is suspected of abuse, the designated teacher should report the matter to Social Services, the Police and the chairperson of the Board of Governors.

Other school policies closely relating to the child protection policy are:

Anti-bullying policy

Policy on the use of reasonable force

Policy on images

Mobile phone policy
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