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A CODE OF CONDUCT FOR EMPLOYEES WITHIN THE EDUCATION SECTOR WHOSE WORK BRINGS THEM INTO CONTACT WITH CHILDREN/YOUNG PEOPLE

All actions concerning children and young people must uphold the best interests of the young person as a primary consideration.  Staff must always be mindful of the fact that they hold a position of trust, and that their behaviour towards the children and young people in their charge must be above reproach.  The Code of Conduct is not intended to detract from the enriching experiences children and young people gain from positive interaction with staff within the education sector.  It is intended to assist staff in respect of the complex issue of child abuse, by drawing attention to the areas of risk for staff and by offering guidance on prudent conduct.

PRIVATE MEETINGS WITH PUPILS

(a) Staff should be aware of the dangers which may arise from the private interviews with individual pupils.  It is recognised that there will be occasions when confidential interviews must take place.  As far as possible, staff should conduct such interviews in a room with visual access or with the door open.

(b) Where possible another pupil or (preferably) another adult should be present or nearby during the interview.

RELATIONSHIPS AND ATTITUDES

Within the Pastoral Care Policies of the school and the employing authority, staff should ensure that their relationship with pupils is appropriate to the age, maturity and gender of the pupils, taking care that their conduct does not give rise to comment or speculation.  Attitudes, demeanour and language all require care and thought, particularly when staff are dealing with adolescent boys and girls.

PHYSICAL CONTACT WITH PUPILS

(a) As a general principle, staff are advised not to make unnecessary physical contact with their pupils.

(b) Physical punishment is illegal, as is any form of physical response to misbehaviour, unless it is by way of necessary restraint (Policy on use of reasonable force)

(c) Staff who have to administer first-aid to a pupil should ensure, wherever possible, that this is done in the presence of other children or another adult.  (However, no member of staff should hesitate to provide first-aid in an emergency simply because another person is not present.) 

(d) Any physical contact which would be likely to be misinterpreted by the pupil, parent or other casual observer should be avoided.

(e) Staff should be particularly careful when supervising pupils in a residential setting, or in approved out of school activities, where more informal relationships tend to be usual and where staff may be in proximity to pupils in circumstances very different from the normal school environment.

(f) Following any incident where a member of staff feels that his/her actions have been, or may be, misconstrued, a written report of the incident should be submitted immediately to the designated teacher.

PROCEDURES FOR REPORTING SUSPECTED (OR DISCLOSED) CHILD ABUSE.

THE DESIGNATED TEACHER FOR CHILD ABUSE IS MRS I. KERR. IN HER ABSENCE MRS C. STEWART WILL RESUME RESPONSIBILITY FOR CHILD PROTECTION MATTERS.

If a child makes a disclosure to a teacher or other member of staff which gives rise to concerns about possible abuse, or if a member of staff has concerns about a child, the member of staff must act promptly.

He/she should not investigate but should report these concerns immediately to the designated teacher, discuss the matter with her and make full notes.

CODE OF CONDUCT FOR TEACHING AND NON TEACHING STAFF

USING SOCIAL NETWORKING SITES

It is not recommended that staff use these sites, however, if staff have a profile they must ensure that they:

1. Keep their profile private

2. Lock all pictures and make sure they can only be seen by ‘friends’

3. Be careful of profile content

4. NEVER accept pupils as ‘friends’
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