Reasonable Force Policy


Policy on the Use of Reasonable Force

Our school strives to create a safe and secure environment where all children are enabled to achieve their full potential and to be educated with respect and dignity.  This policy on the use of reasonable force is developed to enable staff to achieve this purpose.

Aims of the Policy

· To create a learning environment in which young people and adults feel safe.

· To protect every person in the school community from harm.

· To protect all pupils against any form of physical intervention which is unnecessary, inappropriate, excessive or harmful.

· To put in place guidance for staff so that they are clear about the circumstances in which they might use reasonable force to restrain pupils and how such reasonable force might be applied.

The Education (N.I.) Order 1998 states
“A member of the staff of a grant-aided school may use, in relation to any pupil at the school, such force as is reasonable in the circumstances for the purpose of preventing the pupil from doing (or continuing to do) any of the following: -

(a) Committing any offence.

(b) Causing personal injury to or damage to the property of, any person (including the pupil himself).

(c) Engaging in any behaviour prejudicial to the maintenance of good order and discipline at the school or among any of its pupils, whether that behaviour occurs during a teaching session or otherwise.”

Based on this legal framework the working definition of ‘reasonable force’ is the minimum force necessary to prevent a pupil from physically harming him/herself or others or seriously damaging property but used in a manner which attempts to preserve the dignity of all concerned.  The use of reasonable force will always depend on the circumstances of the case and staff should take the following into consideration: -

· Whether it is reasonable to use force, and the degree of force that could reasonably be employed, given the age, sex, physical strength, size, understanding, medical conditions and any special educational needs of the pupil.

· The use of force can be regarded as reasonable only if the circumstances of the particular incident warrant it.  The use of any degree of force is unlawful if the particular circumstances do not warrant the use of physical force.  Physical force cannot be justified to prevent a pupil from committing a trivial misdemeanour, or in a situation that clearly could be resolved without force.

· The degree of force employed should be in proportion to the circumstances of the incident and the seriousness of the behaviour or the consequences it is intended to prevent. Any force should always be the minimum needed to defuse the situation.

· Reasonable force should be limited to emergency situations and used only as a last resort.

Roles and Responsibilities

· The school should endeavour to ensure that all staff know and understand their roles and responsibilities in relation to the management of pupils.

· Legislation allows ‘members of staff’ to use ‘reasonable force’ and defines a member of staff as ‘any teacher who works at the school and any person who, with the authority of the Principal, has lawful control or charge of pupils at the school’.  The Principal will confirm with all members of staff whether of not they meet the terms of the definition.

· All staff will be given a copy of this policy.

· Staff will be kept informed of planning in relation to individual pupils who are considered likely to pose serious behavioural problems.

· The school SENCO should keep staff informed about pupils with special educational needs who may require special attention with regard to their physical management.

Staff should consult with the SENCO regarding any concerns which they have about the physical management of pupils with special educational needs.

Record Keeping

· All incidents involving the use of reasonable force should be recorded in a detailed written report in accordance with school procedures.  The school should keep an up to date record of all such incidents.  Immediately following any such incident the member of staff concerned should inform the principal or a senior member of staff and provide a written report.

· Parents/carers should be contacted as soon as possible and the incident explained to them.

· Staff should keep their own copy of any written report.

Training and Development

Although it is anticipated that incidents involving the use of reasonable force or physical intervention will be infrequent, all staff should be made aware of the issues relating to the use of reasonable force and physical intervention as well as procedures and practices relating to school discipline and child protection procedures.

As part of the school’s training and development policy, all staff should receive appropriate training in the use of preventative strategies and approaches for managing difficult situations when they arise.
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